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“There is no reconciliation until you recognize the dignity of the other,
until you see their view- you have to enter into the pain of the people.
You've got to feel their need.” - John M. Perkins

THANK YOU TO NEARC’s GENEROUS FUNDERS & COLLABORATIVE PARTNERS
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MESSAGE FROM OUR ACTING PRESIDENT
I would like to thank NEARC Board and our
Executive Director, Bijaya Pokharel for engaging
intensively to finalize our Strategic Plan
(2019-2021). It could not have been completed
without the pro-bono consultants, Ms. Janet Kinley
and Mr. Denis De Pape.
We are very proud to share that our Enabling
Workforce in Manitoba (ENWIN) Project was
recognized as one of the most successful projects
by the Federal Government. On behalf of the
NEARC Board, I would like to appreciate ENWIN
Team for their dedication and such a recognition.

KALPANA ADHIKARI
PRESIDENT (ACTING)

The year 2018 was a milestone for NEARC Inc. as
we were able to partner with an Indigenous
organization, Returning to Spirit Inc. and developed
the Pathways to Reconciliation (P2R) initiative and
network with many other organizations. We were
able to work with the Employment and Social
Development Canada (ESDC) and. I am very
pleased to share that our P2R project has been
approved by the Canadian Heritage.
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MESSAGE FROM OUR EXECUTIVE DIRECTOR
On behalf of Neighborhood Empowerment and
Resource Centre (NEARC) Inc., I am pleased to
present this year’s Annual Report which highlights
some of our recent accomplishments including our
journey towards Truth and Reconciliation.
I sincerely thank NEARC Board and volunteers who are
the key behind our ability to offer such high-quality
services to newcomers despite having limited
resources.
This Annual Report will provide you with information on
our program areas and projects. NEARC Inc. is very
honoured to execute the Pathways to Reconciliation
initiative recently approved by the Canadian Heritage,
adding another good name in our funders’ diversity.

BIJAYA POKHAREL
EXECUTIVE DIRECTOR

Mr. Ron Brown, President & CEO of Boys and Girls
Club of Winnipeg, Ry Moran, Director of NCTR,
Margaret Von Lau, CEO of NEEDS Inc, Monika Feist,
CEO of Success Skills Centre, Ms. Pilar Enriquez,
Registration and Performance Advisor with the
Province and my long term Coach, Mr. Abdikheir
Ahmed, Director of Immigration Partnership Winnipeg,
Damon Johnston, President of ACW, Mr. Netra Kaphle,
past President of NEARC and Mr. Mubarak Nsekarije,
Founder of the Winnipeg Insight deserve special
recognition to NEARC’s internal journey. We are
grateful to diverse funders including Federal
Government, Provincial Government, and Foundations
for their support, inspiration and encouragement.
NEARC is very proud to be part of the Umbrella
organizations such as; Manitoba Association of
Newcomer Serving Organizations (MANSO), Youth
Agencies Alliance (YAA) and Matching Pro-bonos with
Community Organizations – SPARK.
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BOARD OF DIRECTORS AND STAFF
Neighborhood Empowerment and Resource Centre (NEARC Inc.) has a very dedicated,
diverse, academic and very inclusive board with more than 70% of its Board members as
women. Our board also includes one Indigenous Board Member.
OUR BOARD AND STAFF





Dr. Apurba Deb
Ms. Dhirta Subedi
Dr. Hom Gartaula
Ms. Kalpana Adhikari






Ms. Olena Velynteichyk
Ms. Maria Salome Grande
Ms. Vanessa Cook
Mr. Bijaya Pokharel

OUR FOUNDING MEMBERS: Ms. Genet Kassaye, Ms. Shakila Atayee, Mr. Ermias Yoseph

NEARC INC. Executive Director, Bijaya Pokharel was invited
to attend Truth and Reconciliation Through Right Relations at
the Banff Centre for the Arts and Creativity in September 2018
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Pro-bono
Consultants Ms.
Janet Kinley and
Denis De Pape
summarizing the
strategic plan.
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STRATEGIC PLANNING
Since it was incorporated in 2014, NEARC Inc. has been supporting newcomer youth
in various capacities. We always wanted to be more strategic in our priorities and
better utilize our limited resources. In this pursuit, we come across two seasoned
Consultants, Ms. Janet Kinley and Mr. Denis De Pape, who happily agreed to be our
pro-bono Consultants. Through intensive and rigorous process, we were able to
Charter our three-year Strategic Plan with Strategic Priorities (2019-2021). We would
also like to thank Community Support Small Grants Program of the Municipal
Relations to further enhance our plan. We would like to thank NEARC Board Team
and our stakeholders in gradually developing our strategic plan.

Our Board
Members and
Pro-bono Consultants
together for the group
photo session
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WHAT WE DID IN 2018?
ECONOMIC EMPOWERMENT OF YOUTH
Executed Enabling Workforce in Manitoba (ENWIN) targeting newcomer youth. It was a
tri-party initiative. Federally funded by the Employment and Social Development Canada,
provincially supported by Manitoba Education and Training and executed by NEARC Inc.
The ENWIN was Federally recognized as one of the most successful projects.

Capacity Development Program for Newcomers
This program impacted

660

newcomer/immigrant and refugee
youth. All of them directly benefitted
through following trainings.
Trainings

Participants

Food Handler’s
Certification

380 Youth

WHMIS Training

60 Youth

First Aid & CPR Training

55 Youth

Non-Violence Conflict
Intervention

60 Youth

Childcare Assistant
Training

10 Youth

Digital Literacy for
Newcomers

50 Youth

Employment and Work
Internship

25 Youth

In the local job market, these trainings are in high
demand for many entry level positions providing a
steppingstone to gain Canadian workplace experience
and gradually help them move towards meaningful job.
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OUR JOURNEY
TOWARDS TRUTH AND RECONCILIATION

Communication with TRC to Champion the Calls to Action #93
We are very proud to share that when the Truth & Reconciliation Commission (TRC)
declared 94 Calls to Actions in 2015, we were less than a year in existence. We feel
honored that NEARC Inc. at that time could be one of the few newcomer-serving
organizations who instantly approached the TRC and wanted to Champion the Call to
Action #93.
Emphasized the need to educate newcomers to Canada & its citizenship test
To reflect a more inclusive history of the diverse Aboriginal peoples of Canada, including
information about the Treaties and the history of the residential schools.
We did extensive follow up with the TRC and we got very strong reference letter duly
signed by the Chairman of the TRC, then Justice Murray Sinclair and two other
Co-Commissioners. Please find the letter in Annexures.
Volunteered 8 months with Aboriginal People at the Fort Providence, NWT
Executive Director of NEARC Inc., Bijaya Pokharel has volunteered for eight months at
the Deh Gah Gotie Dene Council in the Northwest Territories at Fort Providence.
It is one of the remote Indigenous communities in the NWT.

“ My personal journey started 13 years ago. My
wife, Daya
V and I decided to volunteer at Fort
Providence in Northwest Territories in a Dene
Community. We proudly volunteered there for
eight months. These were golden moments of our
lives where we were able to experience firsthand
the life of Dene people and learn from them.
When we left these people, we became avid
advocates for them.”
Chief Berna Landry of the Deh Gah Gotie Dene Council at the Fort
Council honoring with the Token of Love at the end of Eight-month
Volunteering. I served as an Environmental Volunteer.

Bijaya Pokharel, ED NEARC Inc.
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NEARC Inc. Decided to Integrate Newcomer and Indigenous Youth
During our 3rd Annual General Meeting (AGM) held in June 2017, NEARC Inc. passed a
resolution unanimously with a focused mandate of putting efforts for integrating newcomer
youth with Indigenous youth through Manitoba Youth Forum (MYF).
To reach to this decision, NEARC Inc. had already consulted with 75 youth from both
communities and 40 community leaders from different ethnicities, allied organisations
including representatives from National Commission Truth and Reconciliation (NCTR) and
Manitoba Treaty Commissioners Office. Most significantly, in March 2018, NEARC carried
out a consultation meeting with both community leaders, youth and organizations (please
see the attached Indigenous-non-Indigenous Leaders Consultation Meeting) including the
Member of Parliament Honourable, Mr. Robert Falcon Ouellette.
NEARC developed very good rapport with some Indigenous organizations including
Manitoba Association of Friendship Centre (MAC), Indigenous Leadership Development
Institute (IDLI), Returning to Spirit (RTS), Aboriginal Council of Winnipeg, and we decided
to partner with White Buffalo Spiritual Society Inc. Equally, we have been closely working
with organizations such as Immigration Partnership Winnipeg (IPW) that have focus on
newcomers/ immigrants/refugees and Black communities. We are very proud to share that
our MYF evolved to current project, Pathways to Reconciliation (P2R). In order to
successfully execute this P2R, NEARC Inc. has entered into to a formal partnership with an
Indigenous Organization, Returning to Spirit Inc. and both the partners have signed a
Memorandum of Understanding (MOU). Likewise, NEARC Inc. has formed a Five- Member
Project Advisory Committee (PAC) balancing gender members from Newcomer and
Indigenous communities. Every member has a Terms of Reference (TOR).
NEARC Inc. believes if we are to truly
integrate newcomer and Indigenous
youth, just partnership with Indigenous
organizations is not enough. We must
have Indigenous community members
in decision-making position. Thus,
during our 4th AGM, we inducted one
Indigenous Board Member and we are
honored to share, during this 5th AGM,
we are inducting one more Indigenous
Board Member in our Board Team.

Newcomer Facilitator, Mr. Abdikheir Ahmed, Director, Immigrant Partnership Winnipeg
(IPW) and Indigenous Facilitator, Mr. Ron Brown, President and CEO of Boys and Girls
Clubs of Winnipeg during the NEARC’s consultation meeting of the NEARC Inc. while
assessing and learning the need for integration of Indigenous and newcomer youth.
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SUCCESS STORIES
"Success is the sum of small efforts, repeated day-in and day-out." - Robert Collier

I personally believe that in couple of years, Neighborhood Empowerment and Resource
Centre (NEARC Inc.) will be one of the youth leading organizations in Canada. I joined
NEARC in 2016 as part of their “Pilot Project-16”. I did four weeks of intensive
employability skills training collaboratively rendered by NEARC Inc. and Boys and Girls
Club of Winnipeg. After the training, I was placed in 12 Weeks-Work Internship Program
and I was lucky enough to be accepted as a Psychosocial Educator at NEEDS Inc. long
before my placement was over. I have no hesitation to share that NEARC Inc. is behind
me to help me reach my goal and be who I am today.
We all know what it means to be newcomer in a new country and have to start from the
scratch, during this journey you will be lost if you don't find someone to hold your hands
and push you up, I was lucky enough that NEARC was there supporting me as my hands.
Its program is geared towards newcomers, immigrant and refugees. While at NEARC, I
truly felt like home and after longtime I truly felt I was heard and be myself. Please be
encouraged and continue to help NEARC offer such programs empowering newcomers
and changing their perspectives.

I am grateful and honored to be part of NEARC and I am
glad, as it displays in its website and fully guided by a
famous quote of Henry Ford,
“Coming Together is the Beginning, Keeping
Together is Progress, Working Together is Success”.
I am proudly keeping together since 2016.
Bijaya is exceptional organizational leader who truly
speaks the language of newcomer youth.

SEHAM ABBAKAR
Team Lead, NEEDS Inc.
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For me, immigration was a complicated puzzle. Relocating
to a new environment with an entirely new culture requires a
substantial level of emotional readiness. I always thought I
was prepared but unfortunately preparation is more than just
packing luggage and jumping on the plane.
I arrived in Winnipeg in November 2018 as a Permanent
Resident and started seeking job opportunities in the IT
industry right away, I had previously worked as an IT
PROJECT Coordinator for 3 years in one of the leading
telecoms organizations in the world with a master’s degree
from UK in telecoms. So, it didn’t cross my mind for a
moment that I would find it uneasy to get a job in my field of
specialty.
Fast forward to January 2019, I still do not have a job and
was still actively or perhaps I’d say aggressively seeking a
job opportunity, then I stumbled on a work-internship by
NEARC Inc. which I enrolled in starting Jan 15th, 2019. This
was my first big step into the Canadian labor market, it gave
it an opportunity to meet other newcomers of different
nationality and culture, got answers to some newcomer
questions.
There were several sessions where my resume was
reviewed and I was not only assisted to apply for the job
openings I desired, I was also offered a job placement to get
me involved in the Winnipeg labor market. My placement
with NEARC was more than an opportunity but HOPE I
would say, helped me become more aware of what the
workplace is like in Canada. Leaving everything behind and
starting a new journey is not easy. We say with preparation
from programs from NEARC, we can overcome those
challenges and get all unasked questions answered.

OLUWAFEMI TOGUN

Business Solutions Analyst
The Great West Life
ENWIN Participant/NEARC Inc.
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My experience with NEARC as an organization cannot be over emphasized.
It has been a tremendous achievement for me in reaching my long-term goal.
I am an internationally trained Nurse from Nigeria with no insight of workplace
information and strategies. With the recently concluded internship I was able
to convince many employers. I got a Canadian workplace experience.
Likewise, all the required trainings I ought to work as a health care professional
were achieved through this program
I really acknowledge the flexibility and encouragement from the Executive
Director, Bijaya who made my dreams a reality through his intense effort for
the achievement of my success. I met with wonderful fellow-participants as
well. I am so happy because this program built a steppingstone for me to reach
my long-term goal to be a REGISTERED NURSE IN CANADA!!

ADESON ADEPEJU

Bayshore Home Health
ENWIN Participant/NEARC Inc.
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STAKEHOLDERS, PARTNERS’ & FUNDERS’APPRECIATION
"Success is the sum of small efforts, repeated day-in and day-out." - Robert Collier

I have known Bijaya for past three years. The organization he leads
Neighborhood Empowerment and Resource Centre is a tenant in our office
at Winnipeg. During these past three years, I have gotten to know Bijaya
quite well. I have been very impressed by his leadership and how their
small startup nonprofit has grown and become an integral part of the
communities they work with. He is a very passionate and empathetic
leader who is able to connect with an understand the clients they serve.
Bijaya is a model Executive Director who works well with the NEARC
Board of Directors.

Vickie Sinclair

Executive Director, MANSO

Ron Brown

President and CEO, Boys and Girls
Clubs of Winnipeg

The Neighborhood Empowerment & Resource Centre (NEARC) has
been an active MANSO member since 2016. Their staff sit on our
Employment Committee. Their proposed community connections
activities will address priorities identified in our 2018 Integration
Summit Report (pg 23, https://mansomanitoba.ca/reports/summitreports/), such as a community connections priority for “bridge
building activities between Indigenous people, newcomers and
settlers”.
Their proposed Youth Leadership & Livelihoods Strategy (YOLLS)
targets youth between ages 24-30, a population identified as being
underserved by existing settlement support in our summit report.

ANNUAL REPORT 2018-19

NEARC Inc.

12

We understand the importance of the intergroup dialogue between
aboriginal and non-aboriginal/immigrant youth and we support the unique
approach NEARC is proposing under this application. There are too few
opportunities to share the history of Indigenous people, their culture and
legacy amongst youth and we trust NEARC to conduct vital work in a
respectful and safe manner for all.

Damon Johnston

President & CEO, Aboriginal Council
of Winnipeg

NEARC is a partner member of Youth Agencies Alliance
(YAA) and we also have the good fortune of being co-located
with them within the Boys and Girls Clubs of Winnipeg’s head
office. This gives us the unique opportunity to continually
share ideas, trends, and resources, which has been mutually
beneficial. As such, YAA has been closely involved as the
concept of the Manitoba Youth Forum has come together, and
I am personally a co-chair of the Project Advisory Committee
which blends Indigenous and non-Indigenous professionals.

Karen Ferris

Director, Youth Agencies Alliance (YAA)

Tehani Jainarine

Director, Multiculturalism
Secretariat, Province of Manitoba

Good Morning Bijaya,
Thanks for the
update.
Congratulations on
having your efforts
recognized federally!
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It is essential that ongoing partnerships are build
between Newcomer organizations and Indigenous
organizations, similar to the work being carried out by
NEARC. These partnerships build the foundation of the
reconciliation. The Neighborhood Empowerment and
Resource Centre is conducting important work to
educate newcomers and youth about Indigenous
peoples and build and emerging dialogue on
Indigenous rights as well as broad social justice issues
in Canada. Several events they have held over the past
few years have been quite successful to not only
address Call to Action 93, but also to engage youth
here in Winnipeg.
We support ongoing work of NEARC and the strong
partnership they have built, to date.

Dr. Tricia Logan

National Centre for Truth and Reconciliation (NCTR)

The Manitoba Youth Forum is grounded in advancing some of
the Calls to Action from the Truth and Reconciliation
Commission, specifically #93 pertaining to newcomers, #66
focused on youth, and #43 and #44 pertaining to reconciliation. I
believe this forum will be an effective platform for youth to have
these critical conversations in order to learn about one another,
and that it is a sustainable model that builds capacity among our
young people.

Abdikheir Ahmed

Director, Immigration Partnership
Winnipeg
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The Manitoba Hall of Fame for Community
Services (MHFCS)
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would be a not-for-profit organization dedicated to recognizing community sector
leaders, non-profit leaders and organizations for their achievements and
contributions to others; for the roles they play in their communities, Province and
the nation. Community heroes who have contributed for Manitobans
exceptionally through their community services will also be recognized,
posthumously.
The MHFCS truly promote their stories are compelling and represent lifetimes of
dedication, ingenuity, perseverance, kindness and compassion.
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NEARC Inc. 300-61 Juno Street,
Winnipeg, MB R3A 1T1
(204) 417-7699
nearc@yournearc.org
www.yournearc.org
Truth and Reconciliation Through Right Relations
Sept 23-27, 2018

